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CODE OF CONDUCT

WHO DOES THIS CODE APPLIES TO

This code applies to all BACIU PARTNERS team members, including Partners, as well as third party entities
such as vendors or contractors who have a contractual relationship with BACIU PARTNERS (“suppliers”).

KNOWING THE LAW

All team members have the obligation to know the legal framework relevant to their field of activity. We
will facilitate access to all necessary resources to support them in this regard.

If ever in doubt regarding the legitimacy of a situation, team members are encouraged to seek guidance
and assistance from BACIU PARTNERS’s Management and Partners, as well as the Chief Administrative &
HR Officer.

Our Suppliers are expected to demonstrate the highest standards of integrity in all legal and/or
commercial matters affecting their official duties and the interests of BACIU PARTNERS.

Suppliers and Team Members are also expected to report any breach of our code of conduct to our usual
BACIU PARTNER contacts.
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CORPORATE SOCIAL RESPONSIBILITY (CSR)

Corporate Social Responsibility (CSR) is imperative for the long-term success of our society, and it
embodies the fundamental conditions for our value-based management.

Thus, all our team members and Suppliers (their Representatives) are expected to:

e Strongly reject child exploitation through child labor and abide all applicable regulation on child
labor prohibition. Furthermore, they will not tolerate any form of forced labor.

e Promote diversity, and not tolerate discrimination in hiring or not granting fair terms and
conditions on the basis of gender, race, religion or belief, nationality, ethnic or social origin, age,
sexual orientation, marital status, disability or other aspects of personal status.

e Comply with the laws on public bodies and lobbying activities and intervene in their unions to

protect the rights thus conferred on their employees.
e Ensure a safe working environment and undertake necessary and adequate health and safety

training courses, for their own safety, as well as of their products and services.

e Prevent hazards by practicing effective and preventative work protection measures, thus
creating a safe working environment for the Staff Members. Employee safety is a key requirement
of their entrepreneurial activity.

e Comply with existing laws and their social partners’ agreements and promote fair remuneration
for their employees.

e Have zero-tolerance stance when it comes to bribery, and any form of corruption

e Are not permitted to offer, give or accept any Gift or Hospitality in breach of the law to
government officials or alike (regardless of whether it is through third parties).

e Take all the steps needed to ensure that our services are not being misused for any type of illegal
activity, such as money laundering.

We endorse gender equality and diversity

Not only do we encourage, but also actively cheer on our colleagues, clients and suppliers to reach their
true potential, regardless of their interests. We take pride in our team reflecting our commitment,
encompassing diversity of gender, race, religion, social status and age.

e We endorse EMPOWER HER initiative (details HERE ) and in 2023 we signed the Declaration of
Support for Women'’s Economic Empowerment

i

ANTITRUST LAWS

|SO|

Breaching competition laws can result in major sanctions against companies and individuals.

We put integrity and fair play at the heart of all relationships, no matter if you are a staff member or a
supplier.
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The penalties for breaching competition laws are severe, and include fines and imprisonment, risk of
being prosecuted by customers or other wronged parties; bad publicity and decline in reputation.

In these circumstances, complying with applicable competition laws is crucial. BACIU PARTNERS team
members who act in breach of this Code of Conduct, or the Policy may be subjected to disciplinary
measures, and termination of contracts in the case of suppliers.

Our team members and Suppliers are required to strictly comply with antitrust laws and not disturb or
hinder legitimate competition in any anticompetitive manner.

GIFTS AND HOSPITALITY POLICY

The giving and accepting of gifts and hospitality has an important role in facilitating business relationships
and practice however, it can leave an organization vulnerable to accusations of unfairness, partiality or
deceit, or even unlawful conduct.

Members and employees may be offered or give gifts, usually of symbolic and of nominal value, as an act
of courtesy, or to offer hospitality or participate in networking activities of economical nature. When
deciding whether to accept an offer of a gift, people should make use of their judgement and moral
compass.

The acceptance or giving of gifts, regardless of the value of the gift, that makes the recipient feel obliged
or whether there is an expectation that the business relationship will be influenced, is prohibited and will
be considered a breach of the Code of Conduct.

All team members must be familiar and comply with the organization’s policy on gifts and hospitality.

Team Members must consider the following principles when giving and accepting gifts/hospitality:

e One principle to consider is whether there is an expectation that the business relationship will
be influenced?

e Who the gift is for? Could my acceptance of gifts/hospitality or offering gifts/hospitality be
compromised or it would give the appearance of impropriety or bias?

If the answer is YES or MAYBE to any of the above questions, or it could be perceived as such by third
parties, you might be in breach of the Code of Conduct. If there is any doubt one must seek and obtain
advice from the Partners.

We also require our Suppliers to help prevent their employees giving or accepting inappropriate
gifts/hospitality by providing guidance, as strict as the one in the present Code of Conduct.
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GENERAL DATA PROTECTION REGULATION (GDPR) 5>

Given the nature of its activity, confidentiality is crucial for BACIU PARTNERS’ success. Team members, as
members of the legal community, carry out their professional obligations as reflected in the statutory and
deontological norms governing the profession, adhering to all professional obligations, limitations and
legal ethics, including compliance with current norms of professional conduct.

The code of ethics applicable to the legal profession is available here: https://www.unbr.ro/publicam-
hotararea-consiliului-unbr-nr-26817-iunie-2017-prin-care-se-aproba-codul-deontologic-al-avocatului-
roman-prevazut-in-anexa/.

The improper or unauthorized use or disclosure of confidential information is detrimental to BACIU
PARTNERS and may affect the business’s operational or financial performance or reputation.

Various laws safeguard confidential information by limiting its usage and data handling.

Team members and suppliers may have access to information of a private or confidential nature for BACIU
PARTNERS, its team members, customers or other suppliers. It is one’s obligation to ensure that this
information is available only to those individuals who need it to perform their actual job duties within
BACIU PARTNERS and that it is never disclosed to unauthorized parties.

If a team member is in any doubt about a person's right to receive confidential information, that person
should first consult with their direct supervisor. Special care must be taken when passing confidential
information belonging to a supplier group or third parties acting on their behalf.

If a supplier believes that it has inadvertently received access to confidential information belonging to
BACIU PARTNERS, it has a duty to immediately notify their designated contact at BACIU PARTNERS and
refrain from disseminating that information. Suppliers are also under a duty not to disclose any
information concerning other individuals, companies or organizations within disclose to any person
within BACIU PARTNERS, if they are under a contractual or legal obligation to maintain confidentiality.

HOW DO WE COLLABORATE WITH OUR SUPPLIERS ><

Vv

When making purchase decisions we consider the following factors such as quality, services, value for
money, sustainability, delivery.

All the products and services must come from legitimate and ethical sources. The suppliers must ensure
their factories and work premises abide by applicable international and local legal standards in key areas
and activities such as human rights, labor practices and sustainability. Where applicable and competent
to do so, we collaborate with our supplier to consistently improve those standards.
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HOW DO WE PROTECT THE ENVIRONMENT z g

We pledge to promote and improve the environment.

BACIU PARTNERS’ office is located in a Class A modern office building located in the Center-North part of
Bucharest, one of the capital’'s most exclusive areas. We chose this building due to our interest in
sustainable development.

1. Is the Recipient of renowned certifications BREEM Excellent and WELL Health & Safety

2. Is in the proximity of major public transport links. This way we encourage our Team members
and business partners to reduce their commuting carbon footprint

More so, the new space was designed with a few key facilities to improve our endeavor to reduce
carbon footprint — for example, our coffee points were equipped with reverse osmosis and alkaline
water system, reducing the consumption of (plastic) bottled water. We also implemented in our office
the selective collection of materials for recycling.

At BACIU PARTNERS we are planning for the future of our planet by saying “thank you” to our
colleagues by offering saplings as gifts on our team members for their work anniversaries, supporting
the efforts of specialized NGOs (namely, VIITOR PLUS) related to reforestation in various parts of
Romania. We try to live and act responsibly every day. Having a sense of our role in society, we support
projects that are meaningful to us.

Is it our responsibility here at BACIU PARTNERS to protect the environment and we have high expectations
from our suppliers to match our standards and work together towards achieving our sustainability goals.
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